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BUILDINGS AND ROADS BRANCH 


The 20th January, 1971 


No. SE /Ambala /PWD /B & R / 113 -R. - Whereas it appears to the Governor of Haryana that 
land is likely to be required to be taken by Government , at public expenses, for a public purpose, namely , for 
constructing a link road from K. M. 63 (Saharanpur-Kurukshetra ) road to village Gadli in Karaal 
District , it is hereby notified that the land in the locality described below is likely to be acquirei i op the 
aboye purpose . 

This notification is made under the provision of section 4 of the Land Acquisition Act, 1894 , 
to all whom It may concem , 

In exercise of the powers conferred by the aforesaid section , the Governor of Haryana is pleased to 
authoriso the officers for the time being engaged in the undertaking with their servants and workmen to 
entor upon and survey any land in the locality and do all other acts required or permitted by that 
scotlon . 


Any person interested who has any objection to the acquisition of any land in the locality may 
within thirty days of the publication of this notification file an objection in writing before the Lat 
Acquisition Colloctor, P. W. D., B. & R , Haryana Ambala Cantt. 


SPECIFICATION 


District 


Tehsil 


Village 


Area in Acres 


Description 


. 


As demarcated at sito 


Karnal 
Do 
Do 
Do 
Do 


Thanesar 
Do 
Do 
Do 
Do 


Niwarsi 
Bharain 
Dudda 
Duddi 
Gadli 


1.35 
7.88 
4.606 
2.71 
3,064 


► 


(Sd.) 
Superintending Enginek , 

Ambala Circle . 
CORRIGENDA 

In the HARYANA GOVERNMENT GAZETTE dated 
In the HARYANA GOVERNMENT GAZETTE. dated October 20 , 1970 , Part I, Page 883, Notification 
October 13, 1970 , Part I, Page 866, Notification No. 4331/Project/1172/67 , dated 9th October, 1970 
No. 4365 /Project/1172/67, dated 6th October, 1970 , beluw specification, under Boundaries , third line: 
third line , please read the figures as 1,25,500 please read 67/2 instead of 67/3. 
instead of 12,3000 . 

LABOUR DEPARTMENT 


The 28th January , 1971 
No. 814-1 Lab- 70 / 3096. - In pursuance of the provisions of 

of section 17 of the Industrial 
Disputes Act, 1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following aware 
of the Presiding Officer , Labour Court , Haryana, Rohtak, in respect of the dispute between the workman 
and the management of Messrs Bharat Carpets Lid ., Faridabad. 
BEFORE SHRI P. N. THUKRAL , PRESIDING OFFICER , LABOUR COURT, 

HARYANA , ROHTAK 
Reference No. 147 of 1970 


between 


SHRI KISHAN CHAND TANEJA , WORKMAN , SON OF SHRI B. R. TANBJA , 
HOUSB NO . 3A / 38 , N. 1. T. FARIDABAD AND THE MANAGEMENT OF 

MESSRS BHARAT CARPETS LTD ., FARIDABAD 


Shri Darshan Singh , for the workman . 
Shri D. C. Chacha , for the management, 
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-- 


AWARD 
Shri Kishan Chand Taneja was in the service of M /s. Bharat Carpets Ltd., Faridabad . He 
complaints that he had gone on sanctiuned leave from 24th March , 1970 to 31st March , 1970 to Mathura 
where he fell il! n acuerunt vf Typhoid and submitted a medical certificate in support of further leave on 
medical grounds from Ist April, 1970 for a period of 25 days . It is stated that when he got well and reported 
foi duty , he was tirlithit his services had ban terminated with effect from 8th April , 1970. The workman 
is aggrieved by reason of th . turinination of his services and this gave rise to an industrial dispute . According 
ly the Governor of Haryan , in exercise of the powers conferred -by clause (c) of sub -section (1) of section 10 
of the Industrial Dispanilci, 1947, referred the following dispute for adjudication to this Court .-- vide 
Gazette Notification No. ID FD /166-1 /26058 , dated 31st August, 1970 : 

" Whether the terminaton of services of Shri Kishan Chand Taneja was justified and in order ? If 

not ; to what relief is be entitled ? 

On receipt of the reference usual notices were issued to the parties in response to which a statement 
of claim was filed on behalf of the workman and the management filed their written statement. The only 
issue which arse from the pleadings of the partits was precisely the same as in the order of reference . 
The parties were , thurfure , directed to produce their evidence . Shri R. L. Gupta , Manager of the 
respindent concern anpear: as a witness in behalf of the management and the workman Shri Kishan Chand 
appeared as 4 wiiness in tipp :rt of his case . No other evidence was priduced . I have heard the learned 
representative of th : panies at lin:3 h ind in my opinion it is n t satisfactorily established that the workman 
was actually ill from In April, 1970 inwards. It is no doubt true that the workman submitted a medical 
certificate copy Ex . M. 4 in proof of the fact that he was sufftring from typhoid . The management 
duly received this cerita e but immediately wrote hack that the certificate had not been issued by the 
amp :tent medical authority and that acording to the rules the medical certificate should be got accepted 
by the B. S. I. Authorities. The workman did not give any address when he submitted his medical 
certificate and the manag: Tlent sunt a ngistered letter to his home address which was received back un . 
delivered . Acarding to che se (c ) of rule 5 of the Certified Stending Orders of the respondent company 
it is an essential for an inolye : to sent a medical Certificate from E. S. 1. Doctor or Government Dispensary 
of Hospital or get th : Cer:ifl ate siccæpted by the E. S. I. authority. The workman should have known tho 
rules and shruld have submitti a melical ertificate after having git it accepted by the E. S. I. Authorities . 
It appears that th workmirljist did not bother to amply with the miles and he thought that a mere 
medical certific te from any Doctor would serve the purpose . Even the Doctor who has given the medical 
Certificate has not buen produs :d to prrive his certificate. Thus we have only the oral testimony of the 
workman that he was ill . Th : medical certificate is not even duly proved . 

The learned representative of the workman has diawn my attention to clause ( ) of rule 5 of the 
Certified Standing Order of th : respondent company and has submitte :t that if a workman remains absent 
from duty without leave tun the management is competent to take a disciplinary action against him and 
sine the mana gement have not taken any disciplinary action against the workman , therefore, the termination 
of his services is not justified . In reply the learned representative of the management has relied upon 
clause (g ) of rule 14 : nd sibnits that under this clause if a workman remains absent from service without 
permission for a continuous period of 8 days or over-stays sanctioned leave for a period of 8 days or 
who aband.ns his work is leav, s it without information and intin ation and is not heard of for a period 
of 8 days he shall be de mel :o have resigned and his nam : shall be struck iff the rolls of the establish 
ment without any reference to him . It is submitted that since the workntin in the present case had over 
stayed his leave without sanction or proper medical certificate, therefore , Usider this clause he is decmed 
to have resigred from service . 

The learned representliye of the management has further drawn my attention to the terms of 
the letter of appoinunent Ex M. I which show that the clalment was appointed as a traines with effect 
from 30th May , 1969 for a period of one year. Clause 3 of the letter of appoinıment provides that on the 
expiry of the period of trading it was open to the management to offer him a suitable job on 
his application and if the workman is kept in service it would be considered as a fresh appointment. 
It is submitted that even if it is held that the action of the management is technically defective 
because no discip, inury proceedings were initiated against the workman for remaining absent without 
leave still he would not be entitled to any reljef because under the circumstances explained above 
he could not continue in service beyond 30th May , 1969 unless a fresh appiontment was offered 
to him . In my pinioa . th : submission of the learned representative of the management is correct. 

I am further of the opinion that the omission on the part of the management to initiate 
disciplinary proceedings is not fatal in this case because the parties have produced evidence on merits 
and I have come to the conclusion that the workman has not satisfactorily proved that he was 
actually ill from 1st April , 1970 0 25.h April, 1970 as stated by him . I am , therefore , of the 
opinion that the termination of his services is justified and he is not entitled to any relief, I give 
my award accordingly . No order as to costs . 


Dated the 19th January , 1971 . 


P. N. THUKRAL , 

Presiding Officer , 
Labour Court, Haryana , 

Rohtak . 
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No. 159 , dated Rohtak , the 20th January , 1971 


Porwarded (four copies ) to the Secretary to Government, Haryana , Labour and Employment , 
Departments , Chandigarh , as required under section 15 of the industrial Disputes Act, 1947 . 


-- 


P. N. THUKRAL , 

Presiding Officer, 
Labour Court, Haryadi, 

Rohtak . 


The 5th February, 1971 


No. 1166 - ILAL-70 /3769. - In pursuance of the provisions of section 17 of the Industrial Disputes Act. 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Labour Court , Haryana, Rohtak , in respect of the dispute between the workman and the managemeat of 
M /& Dhanda Engineers (P ) Ltd., Faridabad . 


BEFORE SHRI P.N. THUKRAL , PRESIDING OFFICER , LABOUR COURT, HARYANA ROHTAK 1 


Reference No. 12 of 1970 


between 


Shri Bundoo Khan workman through General Secretary , General Engineering Mazdoor Union , Farida 

bad and the management of M s Dhaoda Eagineers (P ) Ltd. , Faridabad . 
Present 

Shri Amar Singh, for the workman . 
Shri D.C. Bhardwaj for the managoment. 


AWARD 


- 


Shri Bundoo Khat was working as a helper in M /s Dhanda Enginsers (P ) Lid., Faridabad. His servicos 
were terminated and this gave rise to an industrial dispute. Accordingly the Governor of Haryana, in exercise of the 
powers conferred by clause (Ⓡ) of sub - section (1) of seccion 10 of the ladustrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Court vide Gizette Notification Ny . ID , FD /214- A /21928, dated 20th 
July , 1970 ; 


Whether the termination of services of Shri Bandoo Khan was justified and in order ? If not ; to what 

relief is he earitied ? 


0.1 receipt of the rofetenca usual notices wars issued to th : parties in response to wrich a statensat of 
claim was filed on behalf of the workmin and the management filed their written statemeat. The contention of the 
workman is that he was appointed as a belper on 28th April , 1969, that his work was quite satisfactory during 
the period of his servico and he was a parmanent employs as per clause 4 (ii) of the Corrified Standing Orders. It 
is stated that the services of the workmu were terminated illegally without giving him any charge sheet or holding 
any enquiry. It is stated that the workman has been victamised on account of his trade union activities . 

The stand taken up by the management is that Shri Bundoo Khan was appointed as a helper on 28th 
April, 1969 on probation and his services were terminated on 9th December , 1969 because he could not givers 

and performance to the satisfaction of the management. It is denied that the management contravened any 
paprisions of the Certified Standing Orders. My learned predecessor framed the following issues which arose from 

ploadings of the parties : 


(1) Whether the workman Shri Bundoo Khan was appointed as a helper on probation and his services 

were liable for termination without notice as per Certified Standing Orders ? 
(2) Whether the termination of services of Shri Bundoo Khan was justified and in order ? If not, to 

what relief is he entitled ? 


Issue No. I.- The management produced their Personnel Officer Shri. V.N. Yadav and he has proved 
letter of appointment marked Bxhibit M.2. According to the letter of appointment the workman was appoint 

as a helper on probation for a period of 240 days . According to the avidence of the workman Shri Bundoo 
10. Do letter of appointment was given to him . The management have also filed a copy of their Certified 
ding Orders which are marked Ex . M.4 . Clause (II) of rule IV defines a probationer as under - 


" A Probationer is one who is provisionally employed otherwise than as a temporary or casual employeo 

and has not completed the satisfactory service of 6 months extendable by a further period upto 
three months without break from the start of his probationary period . A probationer during 
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the period of his probation may be dismissed entirely at the discretion of the aimpany without 
notice and cumpensation . 0.1 the satisfactory completion of the probati nery periud , appuint 

ment as a promet wurk nan will fullow , if found fit medically ." 
Evin the evidence of Suri Yadav is believed that the workman was given the letter of app intment, 
Exhibit M.2 . It will hav ,lb, hold that the periud of probation as pruvided in the lutter if app intment con 
tr..venes the provisions ofCurtified Standing Orders under which a periud uf pra-baliii n cann tixact 6 m.nihs 
The manag :mint have vnly a rigut tu extend the periud if pr. batiun by an ther 3 m lhis if they wish to watch 
ine Workftheir empl.you further . It is oummon ground that the services a fine wiskva i Wur flirt terminated 
after the expiry fthu periudf6mnths and the question for determination is wh : is the ci il thu m :in :19Jment 
choose to give a lettori.farp. intinent laying down than the period of prubalia sh ülib : 240 days . In my pinion 
then is only a technical bruiicit vf the provisiuns of Certified Standing Oilurs if the ....- 14.1 provide that the 
period of prubation shall b : 240 dalys instead uf saying that the periuduf prubail in hulb_ 6in siths extendable 
by another 3 mnihs . Ia cithor Cise the management have a rigat tu wale wa Lurpurivd vf 9 months. 
I , therefore , find this issue in fuvuur of the workman . 


- 


1 


Issu ? No. 2. - Even if it is hold that the condition in the letter of appointment that the workman would be 
on probiztun fur a pariuch of 240 day ; is illegul still there are a number of authe rinics i tafluct that a workman 

In 
appinted on pubillion does not !!! stically be me perm.997 afier the lapf:. f pri batish . 
this c :54 

I find that a fir wil hus bun gruil umhe Werkman and aro nag tu ti viiluncuf Shri A.S. 
Jasuj.1, Works Mangir , the work of Sui B.indw Khin was nut fuund satisfairy . Siri Jus:ij. , says that Shri 
Bundoo Khan was sluw in his tvarko licy . pinii -n there is nu reast n tuinii viitova vilcii f the Wo:ks 
Minagar. Alth ugh in th : staten.n.f claim it is all that thu wurkman wasvan de diell . hisiridie unin 
activities, there is not il Wiriad in th : evidence of Siri Bindu Khan that he wis :1. UV; " wle uni nisi and the 
minagement were ann yud wiih hin un cis acwunt and , thorcfure, terininile.I lus survis 
this issue also in favor of the minig munt. 


ringly find 
العامة 
) 


In view of iny findings ab..v : Thold that the termination of the survieus . f S : 1 Bin Khu was justi. 
fied and in order and he is not entiilod tu any relief. I give my award accogli Nurus tu cists . 


Dated 25th January , 1971 


P. N. THUKRAL , 

Pilit : Oricure 
L5,1.1,1.rysil , 

R.K. 


No. 211 , dated , Rohtak , the 27th January , 1971 . 


Forwarded ( four c.pies ) to the S.:cretary to Gi Vernment, Haryana , L ihuur d Emplo yine ( D part. 
ments, Chandigarh , as requirt under succino 15 of the Industrial Dispill , 1961, 


P.N. THUKRAL , 

Piling Oricer, 
Libour Curt, Haryana , 

Ruhtak 


No. 1170- iLa :-70/3771. - Io pursu11 e of th : provisions of section 17 of th : la 12111 Dispite 
Act, 1947 ( Act No. XIV of 1947), th : Governor of H yana is pleased to publisb * , followin rd of thi , 
Presiding Oficer, In justrial Tribunal, Ayan , Faridaba 1, in respect of the ruly between th workpın anj 
the managem - at of M /s Tochnological Institute of Textile Mills , Bhiwani : 


. 


BEFORB SHRI O. P. SHARMA, PRESIDING OFFICER , INDUSTRIAL TUBUNAL, 

HARYANA, FARIDABAD 


Application No. 18 of 1970 


UNDER SECTION 33 -A OF THE I. D. ACT, 1947 


between 


SHRI ROSHAN LAI., WORKMAN AND THE MANAGEMENT OF M S TECHNOLOGICAL 

INSTITUTE OF TEXTILE MILIS, BHIWANI 


Present : 


Shri Bal Krishan , with Shri Roshan Lal, conc. Toed workman . 


Shri B. R. Ghai and Sari N. M. Jain , for the management. 
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AWARD 


Shri Roshan Lal, workman , in the Dyeing and Printing Department of M /S T.I.T. Mills, Bhiwani, 
has brought this application under section 33 of the Industrial Disputes Act, 1947 , with the following 
allegations : 

(1) That he was working in the Dycing and Printing Department of M /s T.I.T. Mills , Bhiwani, 

and bad proceeded on leave from 18th August , 1970 to 27th August , 1970 . 
(2) That he reported for duty on 28th August, 1970 , after the expiry of the said leave but he was 

refused employment by verbal orders of the Factory Manager. 
( 3) That as the workman of the said Industrial establishment had raised certain demands and 

the dispute had been referred by the Government for adjudication to this Tribunal and 
registrared as Reference No. 51 of 1969 which was still pending , the management was not 

competent to refuse his employmont. 
(4) That the impunged verbal order of the management was tentamount to the alternation of the 

conditions of his service which was not permissible under law . With the above averments in 

brief Shri Roshan Lal prayed for his reinstatement with retrospective effect. 
(5) The management has contested the application mainly on two grounds : 
(1) That Shri Roshan Lal being merely a Badli Worker had no legal right to permanent or 

regular employment. 
( ii) That, as a matter of fact, he had absented himself from duty after availing the leave 

from 18th August, 1970 to 27th August, 1970 and the management had never refused bim 

employment. 
On the above pleadings of the parties my learned predecessor framed the following two issues in the 
case : 

(1) Whether thc applicant was working as a Badli (Substitute workman ) ? 
(2) Whether the applicant became absent after the expiry of the period of his leave from 18th 

August, 1970 to 27th August , 1970 , If so , what is its effect ? 

The workman concerned has made his own statement and referred to certain letters addressed by 
him to the management marked as Ex. W. W. 1/1 to W. W..1/9. According to him he had reportod 
himself for duty in the Dyeing Department after the expiry of his aforesaid leave on 28th August, 1970 , but 
the Supervisor of the Department concerned had not allowed him to attend to his work allegedly under the 
verbal orders of the Factory Manager . 

On the other hand , two witnesses have been examined on bebalf of the management, nomely , Shri 
N. M. Jain , Factory Manager , M. W. 1 and Shri Surinder Kumr, Supervisor, Dyeing and Printing Depart. 
ment. M , W. 2. Both the witnesses have deposed that Shri Roshan Lal had not turned up to attend to 
his work in the said department on 28th August , 1970 and that neither any order has been issued by the 
Factory Manager to refuse him employment on that day or thereafter nor had any such orders bean ever cud 
veyed io hi n . " Th : Witnas ha , further however, stated that Shri Roshan Lal had been irregular in his 
attendance from the very bzginning and a chatof his attendance record from 1964 to 1970 bas been pro . 
duced which is marked Ex . M. W. 1,1. 

The case has bsen argjed on both sides and I have fully considered the facts on record . 

Shri Roshan Lal did not disclose in his application the nature of his employment but coming inia 
the witness box as W. W. 1 he has admitted in clear and unimbiguous words that he was only abadli 
worker as pleaded by the management. Now , a badli worker by the very nature of his appointment is 
entitled to work only as a substitute for another worker on the muster rolls of the industrial establisment 
concerned when the vacancy occurs . 

In the instant case, however, thero is ao dispute with regard to the above proposition of law . Shri 
Roshan Lal is admittedly a Badli worker and his right to work as such has not been dispused by the 
management. In the circumstances it is difficult to see how the management had effected any alternation in 
the conditions of service of this workman . 

The main question for determination in the case is whether Shri Roshan Lal had himself chosen not to 
attend his work after the expiry of his abovesaid leave from 18th August, 1970 to 27th August, 1970, or the 
management bad refused bimensloyment Plen be led reported b o seli fcrcly ( 2812 August, 1976. There 


-- 
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. 


ut titer : at on outlet of $. " N. M. Jain , that t .. " Wakt : 4. b . abschied him elf from duty from 28th 

?, !9703.00wirds end that he had cum : to work in the factory only on 23rd October, 1970 , c . 
per vd W.I l vor s . Hi 3tateneat finds furth r supp ::r" to the utmony of Shri Surinder Kumar, M. W. 2 

1 then yrkin , Supervis ) in th : Dyeing and Printing Dupar unent. 
141 noter aspect of tho cate which deserves considration dere , 

in the past also the wornet ir: 
tan to have betrither isreitular in his zitondan e would be c es from the pureu : l of the chart of hi! 
24. ed Ex W-! And W -2 proved by Shri N. M. Jalr, M. W. l. Nothing wort conders tjop 5 

uns on behalf of the workman to challenge the authenticily of the correctnes of the said record and 
ti itto her to be believed i correct. No other workman of the Dyeing and Priming Department 

Seco ctarined in the cade to corroborate the clairn of Shri Roshan Lal that the bad reported for duty 
un 28th Auscat, 1970 . 

Suri Roshan Lal being thus proved to be a habitual and wilfulabsentee , the management connot us 
-Id resp msible for having refused enployment to him on any day during the period in question . He their 
rezdy been taken 0.1 work by the 12.1 . fement un 23rd October, 1970, * a.ready observed . He cor 
lated to rny other relief in the caso por has any been claimed øy him . 

For the teasons given abovo , both the issues are held against the workman and in füvour of the 
..:Qarmeut and ais aplication is consequently dismised without, however, making any order at to costo . 


O.P. SHARMA 


Dited 29th Juduary , 1971 


Presiding Officer , 
Industrial Tribunal, Hary - 1.. 

Faridabud 


No. 122 , Dated , the 29th January, 1971 


Forvarded ( four copies) to the Secretary to Government, Haryana , Labour and Employmca ! 
Departments , Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


O. P. SHARMA , 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


Dated 29th January, 1971 


No. 1173-114b-71 / 3775.- In pursuance of the provisions of section 17 of the Industrial Disputes Act, 1947 
( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding Oficer, 
industrial Tribunal, Haryana, Faridabad , in respect of the dispute between the workmen and the management of 
M /S Bhupendra Cement Works, Surajpur : 


BEFORE SHRI O.P. SHARMA, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Ricerece No. 124 ct 1970 


between 


THE WORKMEN AND THE MANAGEMENT OF M / S BHUPENDRA CEMENT WORKS, 

SURAJPUR 


Shri Malik Ram Khanna and Shri Abbey Singh , for the Bhupendra Cement Workera Union . 


Shri B.N. Kak , Personnel Officer , for the management. 


AWARD 


To : vorkmen of Ms Bhupendra Cement Work , Surajpur, raised certain demand : roardin tirir Inn 
4 * , Hot Allowance and other conditions of works which were not conceded by the dan GL Twin ilti 
to n industrial dispute. 

The Governor of Haryana , in exercise of the powers coulented by claure (d ) of sub -cection (1) of too 10 
vif th : 01-011 Deputer Act, 1947, referred th : following disputes for adjudiation to this Tribunal,- ido order 
No. in l.v1,77- D - 90/ 24050, dated 318t August, 1970 : 
(1) Wuth Sirari Daulat Ran , Gurbx Sinch , Primum Sinh, Diddel Sinch od Hazuri Sinar should 

tra ** from G * Shift to the chilt or my, fio , with what coul: 1 
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2. Whether the workers mentioned in Annexure A should be fixed in the higher posts against which 

they are actually working and paid wages accordingly. If so ; with what details and from which 
date ? 


3. Whether the workers working in the Flaxo Section of the factory should be given heat allowance 

If so ; with what details ? 


4. Whether the workers mentioned in Annexure B should be treated as semi-skilled and placed in D 

grade. If so ; with what details and from which date ? 


It is, however, not necessary to go into the merits of the case as an amicable settlement has been arrived 
at between the parties as per terms and conditions given in Ex . M - 1. Their statements have been recorded . 


I have considered the terms and conditions of the above settlement made by the parties which appear to 
be fair and reasonable. I accordingly give my award in the case in these terms which are detailed below item -wise. 


Issues : 


Settlement 


1. Whether Sarvshri Daulat Ram . Gurbax 1. Since workmen are liable to be transferred from one shift to 

Singh , Pritam Singh , Dalel Singh and another depending upon the exigencies of work , the Union does 
Hazura Singh should be transferred back 

not press this demand . 
from general shift to shift working ? If 

details ? 


So , with 


2. Whether the workers mentioned in An 

nexure A should be fixed in the higher 
posts against which they are actually 
working and paid wagas accordingly . 
If so , with what details and from which 
date ? 


2. The Company agrees to promote Shri Sangat Singh T.No. 1151 

at serial No. 5 of Annexure A as Mali , in D grade with effect 
f om 1st December, 1970. The union agrces not to press their 
demand in respect of Serial Nos. 1, 2 , 3 and 4 of Annexure A . 


(b ) The Company agrees to promote Shri Subba , T.No. 1070 , under 

Serial No. 8 of Annexure A , as Chaprasi, D grade, with effect 
from Ist December, 1970 . 


(c ) The Company also agrees to re- designate Shri Tej Ram , T.No. 

1055, at Serial No. 10 of Annexure A as Ward Boy in E Grado 
in the Hospital as he is working as such . The Union agrees 
not to press their demand for Serial Nos . 6 , 7 , 9 and 11 of Anne 
xure A . 


(d ) The Company agrees to promote Shri Sukkar T. No. 487, and 

Shri Saroop , T. No. 483 , Serial Nos . 13 & 12 respectively of 
Annexure A as hclpcrs, in D grade, with effect from 1st De 
ocmber, 1970. 


( ) Shri Karnail Singh , T. No. 1291 and Shri Bachana , T. No. 1301 

at serial Nos. 16 and 18 respectively of Annexure A have al 
ready been promoted as Tools keeper in D Grade. The Com 
pany agrees to promote Shri Kartara, T. No. 665 and Shri Som 
Nath , T. No. 615 at Serial Nos. 15 and 17 of Annexure A , 
as Machinery Attendant and Packer respectively, in D grade, 
with effect from 1st December, 1970. The Union agrees not 
to press their demand for serial Nos. 14 . 


) The Company agrees to promote Shri Bachan Singh , T. No. 708 , 
Serial No. 19 of Annexure A , as Fitter in 

Cgrade , subject 
to his passing the Trade Test, with cffect from Ist Deocmber, 
1970. The Union agrees not to presss their demand for serial 
Nos. 20 and 21 of Annexure A as these persons are already 

Stitchers in D grado . 
(8) The Company agrees to promote Shri Desa , T. No. 344 , at 

Serial No. 24 of Annexure A as Machinery Attendant, in D 
Grade with effect from 1st December, 1970. The other Mazdoors, 
namely , Shri Norata , Shri Ralla and Shri Tulsi Ram , at serial 
Nog. 22 , 23, 25 and 26 of Annexure A , are working asMazdoors 
und the Union agrocs not to press for their promotion . 
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3. Whether the workers working in the 

Fluxo section of the factory should be 
given h at allowance ? If so , with what 
details ? 


3. The Company agrees to pay Heat Allowance at the rate of 
10 per cent of the basic 

wages to Machinery Attendants 
working on Fluxo for the days they actually work on the Fluxo 
with effect from 1st November, 1970 . 


4. Whether the workers mentioned in Anne - 4. The Company agrees to promote Shri Rongi, T. No. 213 at 

xure B should be treated as semi- skilled Serial No. 5 of Annexure B and Shri Bachan Singh , T. No. 
and placed in D grade ? If so , with what 205 at Serial No. 7 of Annexure B , as Machinery attendants, 
details and frum which date ? 

in D grade, with effect from 1st December, 1970. The Union 
agrees not to press their demand for promotion in respect of 
serial Nos. 1, 2, 3, 4 , and 6 of Annexure B . 


(b ) As the Company has agreed to pay Heat Allowance at the rate 

of 10 per cent of basic wages for the days actually worked to 
Machinery Attendants working in Fluxo , the union does not 
Press their demand for p omotion for higher or categorisation 
of workmen under Serial Nos. 8 to 12 of Annexure B . 


(c ) The Company agrees to promote M /s Prabhu , T. No. 730 , 

Baroo , T No. 727 , Parsin Singh , T. No. 648 , Bachan Singh , 
T. No. 680, Ish r T. No. 673, Ram Chander, T. No. 1464 and 
Sadhu Singh , T. No. 728 , at Serial Nos . 15 , 16 , 18 , 19, 21 and 
22 of Annexure B , as Machinery Attendants in D Grade 
with effect from Ist December, 1970. The Union agrees not 
to press their demand for promotion of Serial Nos. 13, 14 , 24 , 
25 , 26 and 27 of Annexure B 


(d ) The Company agrees to promote M /s Ram Partap , T. No. 474 

Joginder T. No. 483, Rongi, T. No. 482 , and Puran Singh , T. 
No.480 at Serial Nos. 33, 37 , 31 and 30 respectively of Annexure 
B , as Machinery Attendants in Grade D with effect fsom 
1st December, 1970. These Mazdoors who are to be desig 
nated as Machinery Atendants in terms of this Settlement will 
continue to perform the same duties as at present performed 
by them on days other than the Heat Days when casting is 
not done. 


(c ) The Company also agrees to pay a job allowance of 25 paiso 

per day to Mazdoors actually working in the Foundry , on heat 
days only, considering their nature of work . The Union agroos 
not to press their claim for promotion of Serial Nos. 28 , 29, 
30 , 33, 34 , 35, 37, 38 , 39, 40 and 41 of Annexure B . 


(f ) The workmen under Serial Nos . 43, 44 , 45, 46 , 47 and 48 of 

Annexure B are working as Jam Breakers in Kiln Department 
and are already receiving Heat Allowance . The Union , there 
fore, docs not press their claim in respect of these Mazdoors 

for promotion . 
2. The Union agrees that this Settlement will remain in force for a period of three years and the Union 
will not raise any dispute covered by this Settlement. 


The parties shall be bound by the above settlement, in the circumstances, there shall be no order as to costs. 


Dated the 29th January, 1971 

(Sd.) O. P. SHARMA , 

Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 
No. 118 , dated the 29th January , 1971. 

Forwarded ( four copies ) to the Secretary to Government, Haryana , Labour and Employment Departments , 
Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


Dated the 29th January, 1971 


( Sd .) O. P. SHARMA, 

Prosiding Officer, 
Industrial Tribunal, Haryana 

Faridabad 


